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Presenter
Presentation Notes
The Retirement Choice Program was approved by the Regents in March 2016 and went into effect on July 1, 2016. Rather than automatically going into UCRP, eligible employees now had the option to choose between either participation in UCRP, or Pension Choice, or participation in Savings Choice, which includes both employee and employer contributions in a defined contribution plan. 


Retirement Choice Program
Subject to PEPRA

Pension Choice
UCRP pension benefit +

Savings Choice
Stand-alone 401(k)-style

Supplemental 401(k)-style component

Pension with predictable benefit
payments throughout your lifetime in
retirement.

Two components:
Pension benefit based on eligible pay up
to PEPRA maximum ($126,291in 2020);

401(k)-style supplemental account for
designated faculty, and for all other
eligible staff and academicappointees
with eligible pay above PEPRA maximum

An account you withdraw money from
during retirement. Remaining funds can
be left to your beneficiaries.

One component:

A stand-alone 401(k)-style benefit based
on eligible annual pay up to the 2020 IRS
pay maximum of $285,000, with
mandatory contributions.
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Presenter
Presentation Notes
The Retirement Choice Program was approved by the Regents in March 2016 and went into effect on July 1, 2016. Rather than automatically going into UCRP, eligible employees now had the option to choose between either participation in UCRP, or Pension Choice, or participation in Savings Choice, which includes both employee and employer contributions in a defined contribution plan. 


Retirement Choice Program
Not Subject to PEPRA

Pension Choice Savings Choice
UCRP pension benefit Stand-alone 401(k)-style
NOT SUBJECT TO PEPRA MAX
Pension with predictable benefit An account you withdraw money from
payments throughout your lifetime in during retirement. Remaining funds
retirement. can be left to your beneficiaries.
One component: One component:

Pension benefit based on eligible annual A stand-alone 401(k)-style benefit

pay up to the 2020 IRS pay maximum of  based on eligible annual pay up to the

$285,000, with mandatory contributions. 2020 IRS pay maximum of $285,000,
with mandatory contributions.

UNIVERSITY Systemwide
[OF | Human Resources
CALIFORNIA



Retirement Choice Program
Second Choice Window

The Second Choice Window is an opportunity for
Savings Choice participants to prospectively switch
to Pension Choice (UCRP)

- participants are not required to switch

Pension Choice participants will not be given an
opportunity to switch to Savings Choice
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Second Choice Window (2CW)

The Second Choice Window opens January 1t of the
5th anniversary of the calendar year in which
Savings Choice was elected and extends for 5 %

years

2021 Window
- Opens January 1, 2021 for those who elected

Savings Choice in 2016

- Closes May 31, 2026
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Presentation Notes
The trigger for opening of a second choice window is the 5 calendar year anniversary of when an employee elected Savings Choice.


Participants can locate their election date by referencing their emailed confirmation letter. We can locate their election date in Redwood, or on the Confirmation Letter (email)


2CW Opens

The Second Choice Window opens January 15t of the 5t
anniversary of the calendar year in which Savings Choice
was elected (see Confirmation Letter for election date)

Example:
Imogen was hired in a career position on July 15, 2016,

and elected Savings Choice on August 7, 2016.
2CW Opens: January 1, 2021

Example:
Buckeye was hired in a career position on November 1,

2016, and elected Savings Choice on January 2, 2017.
2CW Opens:January 1, 2022
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Presentation Notes
The trigger for opening of a second choice window is the 5 calendar year anniversary of when an employee elected Savings Choice.

For instance if Savings Choice was elected on August 17, 2016, the employee would have their window open on January 1, 2021. 

Participants can locate their election date by referencing their emailed confirmation letter. We can locate their election date in Redwood, or on the Confirmation Letter (email)


2CW Opens - rehire

Window opens on January 15t of the 5" anniversary of the
calendar year in which Savings Choice was elected
- do not need to be employed for the window to open
- must be employed and active to elect to switch

Example with rehire:

Imogen was hired in a career position on July 1,

2016, and elected Savings Choice on August 7, 2016.
2CW Opens: January 1, 2021

Imogen separated on September 30, 2020, and was

rehired into an eligible position May 1, 2021
2CW Opens: January 1, 2021
Earliest possible election to switch: May 1, 2021

UNIVERSITY Systemwide

Human Resources

CALIFORNIA


Presenter
Presentation Notes
The window opens for all employee types the same, except for some covered by a union. 

One does not need to be employed or an active savings choice participant for the window to open, only to make an election to switch to pension choice. 

For example…. (review example)


»

2CW Opens — Employee Notices

Email (to work email):
- Cover letter similar to the mailed letter

Mailed packet:
- Cover Letter
- Fact Sheet
- Form — UCRS216

Online Announcements:
- UCNet
- MyUCretirement.com

U
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Presentation Notes

Those who are listed as active participants in October, 2020 will receive notification of their window opening, however, one does not need to be employed on January 1 to be eligible. 

A letter will go out at the very end of December which will contain a Factsheet and the form to elect to switch to pension choice.

A participant does not need to physically receive a letter to indicate eligibility – if they elected savings choice in 2016 and are a current/active savings choice participant, then they can elect to switch using the UCRS216 form. 


2CW Closes

The Second Choice Window closes May 31t after the 5-year
anniversary of the calendar year in which the window
opened, or when an election to switch is made, if earlier

Example:
Imogen was hired in a career position on July 1%,

2016, and elected Savings Choice on August 7,

2016.
2CW Opens: January 1, 2021

2CW Closes: May 31, 2026
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Presentation Notes
The second choice window is an extended 5 year period which will allow for employees to make the right decision at the best point in their career. 

The window is 5 years and 5 months regardless of changes in employment status. The window is not extended for LOA or periods of layoff or unemployment. 

The window is 5 years and 5 months long, unless an election to switch to Pension Choice is made. If an election to switch to Pension Choice is made then the window closes at that time (assuming they were eligible to switch when election was submitted).



2CW Schedule

Savings Choice Second Choice Second Choice
Election Date Window Opens | Window Closes

July 1, 2016 - Jan. 1, 2021 May 31, 2026
Dec. 31, 2016

Jan. 1, 2017 - Jan. 1, 2022 May 31, 2027
Dec. 31, 2017

Jan. 1, 2018 - Jan.1,2023 May 31, 2028

Dec. 31,2018

Jan. 1, 2019 - Jan. 11,2024 May 31, 2029
Dec. 31, 2019

Jan. 1, 2020 - Jan. 1,2025 May 31, 2030
Dec. 31, 2020
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Presentation Notes
It is important to note that the window will open whether or not the participant is employed or in an eligible position. However, one may not elect unless they are actively participating in Savings Choice.

The window does not move or extend due to periods of leave or unemployment. 

The window is 5 years and 5 months regardless of employment status in that time frame. 

If an election to switch is made then the participant may not make another election, even if there is time left in their second choice window.


Window Recap

NO early opening — Savings Choice Participants must wait
until January 1%t of the 5" calendar year anniversary of
their Savings Choice election date
“election date” is the date the participant made their primary
retirement benefit election on myUCretirement.com/choose.

- Member can login to website above to view their
confirmation letter and date they elected

5 years and 5 months in length for all employee types (except
certain represented — EX and SX bargained a different window)
- Window opens regardless of employment status
- must be active Savings Choice to elect to switch
- If election to switch is made, then the window closes
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Presentation Notes
The EX and SX unions bargained for an alternate second choice window, however, no EX or SX represented employees will be eligible to switch in 2021, as those units did not start participating in the Retirement Choice Program until 2018.


Electing a Second Choice
Employee Resources

Fidelity Retirement Planners are available for one-
on-one appointments (Zoom);
1-800-558-9182 or

getguidance.fidelity.com/universityofcalifornia

UCNet
Webpage
Factsheet
Q&A

A Complete Guide to Your UC Retirement Benefits
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Presentation Notes
The decision to switch Primary Retirement Benefits should be considered carefully. To assist with this decision members can meet with Fidelity Retirement Planners

At this time there is no modeling tool for participants to use, so we want to encourage participants to meet with a financial planning professional to help evaluate their retirement goals and circumstances. 


Electing a Second Choice

No early elections - only those who elected in 2016
can elect to switch in 2021

Paper form submitted to RASC— UCRS 216 Form
- mailed to those with Savings Choice contributions in
October 2020
- available on UCNet

Must be “Active” Savings Choice participant

- think of this similar to how one needs to be
active on pay status in UCRP to elect a
buyback/service credit purchase.

note: leave with pay = active on pay status
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Presentation Notes
The first cohort in their second choice window is those who elected from July 1, 2016 through December 31, 2016, and is relatively limited in size at about 500 participants.

These participants will submit the UCRS 216 form if they wish to elect to switch to Pension Choice. 

This form will be available on UCNET, as well as mailed to the participant in January.

An active Savings Choice Participant may submit their election at any time after their window opens.

Elections received on or before May 31 would become effective the July 1 immediately following.

Elections received after May 31 would become effective one year later



Electing a Second Choice

Send comipleted fomn to:

ELECTION TO CHANGE PRIMARY RETIREMENT BEMEFIT FROM Ristiramant Administration
SAVINGS CHOICE TO PENSION CHOICE E%‘-‘tﬂfufggc:ﬁﬂ"ﬁc}
UNIVERSITY OF CALIFORNIA RETIREMENT PLAN -

UCRS 216 (R01721) University of Califormia Human Resources and Benefits Oaldand, CA 848231570

Uze this form to elect to switch from a Savings Choice Parficipant in the Defined Contribution Plan to a Pension Choice
Participant in the University of California Retirement Plan.

Retumn the original to the RASC at the above address. Please copy this form for your records.
Do not submit this form if you intend to remain a Savings Choice participant.

PERSOMAL INFORMATION

MHAPAS {Lanl, Firsl, Med3e Indsl) SO BECURITY MUMBER CAMPLUSILATIMED ILAL CEMTER
MAILUNG ADOREZSS (Munber, Sinest) ERPLUYEE 1D ERAL ADTRESS
MEILUNG ADORESE Ty, Blate, Dp| DATE OF BIRTH 'HONE MUWBER

This form may be used by an active Savings Choice Paricipant who iz within their Second Choice Window fo switch their
Prnmary Refirement Benefit fo Pensicn Choice under the University of California Retirement Plan.

A Savings Choice Participant is within their Second Choice Window starting on the first day of January in the fifth year
anniversary of the year in which Savings Choice was elected and ending on the last day of May =ix vears later.

DECLARATION OF ELECTION TO SWITCH FROM SAVINGS CHOICE TO PENSION CHOICE

l, , am electing to participate in the University of California

BT il HANIE

Retirement Plan on a prospective basis, pursuit to the procedures outlined by the Plan Administrator.

SIGNATURE
My signature below certifies that:

* | understand each Primary Retirement Benefit option, Pensicn Choice and Savings Choice, and how it relates to my
refirement objectives.

+ | understand the vesting reguiremenis of the University of California Retirement Plan and the DC Supplement, if applicable.
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Presentation Notes
Here is a draft of the UCRS 216 form. It is relatively short and simple.



Electing a Second Choice

Elections to switch may be submitted by an active
participant at any time during the year

Elections received on or before May 31 would
become effective the July 1°t immediately following

Letter confirming receipt of election form will be
mailed, and will list the effective date of their switch
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Presentation Notes
An active participant in Savings Choice may submit their election at any time after their window opens.

If an employee originally elected Savings Choice but is in a 2013 Modified Tier position now, then they cannot elect until they return to a position where they are participating in Savings Choice

Elections received on or before May 31 would become effective the July 1 immediately following.

The RASC will mail a letter confirming receipt of the UCRS 216 form, and the intention is to also list the date in which the election will become effective.

Elections received after May 31 would become effective one year later



Electing a Second Choice

Second Choice Effective Date
Election Received

January 1, 2021 - May 31, 2021 July 1, 2021
June 1, 2021 - May 31, 2022 July 1, 2022
June 1, 2022 - May 31,2023 July 1, 2023
June 1, 2023 - May 31, 2024 July 1, 2024

June 1, 2024 - May 31, 2025 July 1, 2025

June 1, 2025 - May 31,2026 July 1, 2026
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Presentation Notes
Here is a schedule for election submissions 

Elections received on or before May 31 would become effective the July 1 immediately following.

Elections received after May 31 would become effective one year later



After a Second Choice is made

Savings Choice Service Credit will count towards

vesting in UCRP and H&W benefits, but not towards
UCRP benefit calculations

At this time, Savings Choice Service Credit will not
count towards vesting in the DC Supplement

There will not be an option to purchase UCRP

service credit based on time worked under Savings
Choice

The election is irrevocable (no exceptions)

UNIVERSITY Systemwide
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Presenter
Presentation Notes
Once a participant irrevocably elects to switch to Pension Choice they will have their Savings Choice Service Credit applied towards vesting in UCRP. This is similar to how service credit is applied towards vesting for UCSF-Mt. Zion employees, or even a member with CalPERS reciprocity.

It is extremely important to keep in mind that for PEPRA limited participants their Pension Choice benefit can be comprised of pension benefits through UCRP, as well as the DC Supplement. If a participant receives a DC Supplement they will need 5 years of UCRP service credit after they switch to Pension Choice to be vested in the DC Supplement. 

Savings Choice Service Credit applied towards vesting will not be used in calculations of UCRP benefits, and there will not be an option to purchase UCRP service credit based on Savings Choice time worked.

Funds accumulated in a participants Savings Choice DC account will remain in said account.


2CW Summary

e Opens January 1% for eligible Savings Choice Participants

* Participants have 5+ years to make an election to switch

e Elections are effective July 1° following the election

e Savings Choice service treated as UCRP vesting credit

e Second Choice elections are irrevocable

e Employee does not need to make a switch to UCRP
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Questions?
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